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03/12 04/12
13,670 100.0% 16,548 100.0% 2,878 21.1%
2,186 16.0% 2,679 16.2% 492 22.5%
1,766 12.9% 2,074 12.5% 307 17.4%
419 3.1% 604 3.7% 184 44.1%
413 3.0% 582 3.5% 168 40.8%
210 1.5% 283 1.7% 73 34.9%
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03/12 | 04/12 03/12 | 04/12
2305| 3,349 1,043 19341 1838 96
8 9 0
329 338 9
255 2 253
2634| 3687| 1,052 1943 | 1,847 96
103 460 357
63 571 507
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524 807 283
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03 12 04 12
415 570
318 246
188 145

99 291
155 49
341 227

64 65
100 220

33 33

- 849
133 296
475 1,364




04/12 05/12
16,548 100.0% 20,700 100.0% 4,152 25.1%
2,679 16.2% 3,424 16.5% 744 27.8%
2,074 12.5% 2,694 13.0% 619 29.8%
604 3.7% 730 3.5% 125 20.7%
582 3.5% 730 3.5% 147 25.3%
790 3.8% 207 35.7%
283 1.7% 383 1.9% 99 35.2%

04/6 05/6

7,730 100.0% 9,000 100.0% 1,269 16.4%
1,279 16.5% 1,441 16.0% 161 12.6%
971 12.5% 1,311 14.6% 339 35.0%
308 4.0% 130 1.4% 178 57.8%
305 4.0% 130 1.4% 175 57.5%
156 1.7% 149 49.0%
160 2.1% 69 0.3% 91 56.9%
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Professional employer organizations (PEOs) enable clients to cost-effectively outsource the management of human
resources, employee benefits, payroll and workers' compensation. PEO clients focus on their core competencies to
maintain and grow their bottom line.

Businesses today need help managing increasingly complex employee related matters such as health benefits,
workers' compensation claims, payroll, payroll tax compliance, and unemployment insurance claims. They contract
with a PEO to assume these responsibilities and provide expertise in human resources management. This allows the
PEO client to concentrate on the operational and revenue-producing side of its operations.

A PEO provides integrated services to effectively manage critical human resource responsibilities and employer
risks for clients. A PEO delivers these services by establishing and maintaining an employer relationship with the
employees at the client's worksite and by contractually assuming certain employer rights, responsibilities, and risk.

National Association of Professional Employer Organizations
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054-281-4888
054-654-3101
0S-ir@outsourcing.co.jp
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